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COMBATTING GENDER STEREQTYPES & INEQUALITIES

APA: Women leaders make work better. Here’s the science
behind how to promote them

Down Girl : The Logic of Misogyny

How masculinity can hurt mental health

Masculinity, Social Connectedness, and Mental Health: Men’s

Diverse Patterns of Practice
Gender Diversity on Corporate Boards: Do Women
Contribute Unique Skills?

GENDER BEYOND THE BINARY

b

Understanding Nonbinary People: How to Be Respectful

and Supportive
Why Pronouns Matter

Fractal: Stories Across the Gender Spectrum

Gender as Social Institution
Non-binary Gender and Data
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HBR: Transgender...Nonconforming Employees Deserve

GEdIIFIGTE

Better Policies

LGTBOIR- RIGHTS & SAFETY
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The march of marriage equality

Trans Day of Remembrance: In Memoriam

The Medical Management of Gender Dysphoric...
Clinic’'s Approach

Discrimination in the United States: Experiences of lesbian,
gay,_bisexual, transgender, and queer Americans

Minority Stressors and Their Associations With Severe
Psychological Distress Among_Gender-Diverse People
LGTBQ in STEM
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BIAS IN STEM & HIGHER EDUCATION
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Women and Men in STEM Often at Odds Over Workplace

80%

Equity,

Gender bias in academia: a lifetime problem that needs
solutions - DOI: 10.1016/j.neuron.2021.06.002

Board Gender Diversity and Corporate Response to Cyber
Risk: Evidence from Cybersecurity Related Disclosure

Women and non-binary people in STEM rising,_still face
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MIT'S RESOURCES

e 3 Ways to Combat Gender Bias in the Workplace

Reducing.gender bias in STEM
A Primer on Non-Binary Gender and Big_Data

LBGTQ+ Services
Gender |dentity Initiative
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https://mitsloan.mit.edu/ideas-made-to-matter/3-ways-to-combat-gender-bias-workplace
https://mitsloan.mit.edu/ideas-made-to-matter/3-ways-to-combat-gender-bias-workplace
https://sciencepolicyreview.org/2020/08/reducing-gender-bias-in-stem/
https://civic.mit.edu/index.html%3Fp=1165.html
https://lbgtq.mit.edu/
https://iceo.mit.edu/gender-identity-initiative/
https://gaycenter.org/about/lgbtq/
https://www.apa.org/topics/women-girls/female-leaders-make-work-better
https://mit.primo.exlibrisgroup.com/permalink/01MIT_INST/sjd9fk/cdi_askewsholts_vlebooks_9780190604998
https://www.apa.org/news/podcasts/speaking-of-psychology/men-boys-health-disparities
https://mitprod-my.sharepoint.com/personal/cbsoll_mit_edu/Documents/Canvas%20Modules/doi/10.1177/1557988318772732
https://doi.org/10.1257/aer.p20161032
https://transequality.org/issues/resources/understanding-nonbinary-people-how-to-be-respectful-and-supportive
https://www.nea.org/advocating-for-change/new-from-nea/why-pronouns-matter
https://mit.primo.exlibrisgroup.com/permalink/01MIT_INST/ejdckj/alma9935258099306761
http://www.jstor.org/stable/3598436
https://cis.pubpub.org/pub/non-binary-gender-data/release/7
https://hbr.org/2020/11/transgender-gender-fluid-nonbinary-and-gender-nonconforming-employees-deserve-better-policies
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwj7x9K_9bP_AhUirYkEHTPWDIYQFnoECBAQAw&url=https%3A%2F%2Fwww.pewresearch.org%2Fsocial-trends%2F2018%2F01%2F09%2Fwomen-and-men-in-stem-often-at-odds-over-workplace-equity%2F%23%3A%7E%3Atext%3DHalf%2520%2850%2525%29%2520of%2520women%2Cin%2520STEM%2520occupations%2520%2819%2525%29.&usg=AOvVaw3RHyUGmaj3xCCGdCwcQuPd
https://mit.primo.exlibrisgroup.com/permalink/01MIT_INST/sjd9fk/cdi_springer_journals_10_1007_s10551_020_04717_9
https://heightsherald.org/5000/opinion/women-and-non-binary-people-in-stem-rising-still-face-challenges/#:~:text=In%20fact%2C%20trans%20and%20gender,trans%20and%20non%2Dbinary%20students.
https://www.youtube.com/watch?v=i2crZ4_xgKg
https://www.glaad.org/blog/tdor-memoriam
https://doi.org/10.1007/s11930-019-00221-y
https://mit.primo.exlibrisgroup.com/permalink/01MIT_INST/sjd9fk/cdi_pubmed_primary_31659745
https://mit.primo.exlibrisgroup.com/permalink/01MIT_INST/sjd9fk/cdi_webofscience_primary_000818085100001
https://www.stemwomen.com/lgbtq-plus-in-stem
https://www.thetrevorproject.org/survey-2022/

